


TOWN OF DRACUT
SKATEBOARD PARK MONITOR

JOB DESCRIPTION



Supervisor:  Recreation Director, under the direction of the Recreation Commission.
Hours of Work: 20-35 hours per week.
Salary: $10.00 - $12.00 per hour commensurate upon experience.
Non-Union Position

POSITION SUMMARY:  Following prescribed policy, the Skateboard Park Monitor, under the direct supervision of the Recreation Director, will perform all duties related to the use, supervision and cleanliness of the Skateboard Park.

ESSENTIAL FUNCTION:  The essential functions or duties listed below are illustrations of the type or work performed.  The omission of specific statements of duties does not exclude them from the position, if the work is similar, related or a logical assignment to the position.

· Responsible for opening and closing the skateboard park on a daily basis
· Responsible for keeping the park safe and enjoyable for visitors
· Monitor and enforce participants’ behavior ensuring compliance with park rules and regulations
· Responsible for obtaining and maintaining daily activity logs 
· Notify proper authorities when necessary
· [bookmark: _GoBack]Assist the Recreation Department with the duties of the skateboard park
· Enjoy working in an outside environment 

MINIMUM QUALIFICATIONS: Must be able to work independently, often with little or no supervision or direction; adhere to safety procedures, practices and policies of the skateboard park; establish and maintain working relations with the Recreation Dept. staff and the general public; communicate effectively, orally and in writing. 

Education: High School graduate or GED equivalent.
Experience: Previous experience working with diverse user groups.  Previous experience in enforcement of rules is preferred.

Special Requirements:  Applicants must be willing to work flexible hours; including weekends and holidays.

SALARY
This is a seasonal position without benefits





This job description does not constitute an employment agreement between the employer and the employee, and is subject to change by the employer, as the needs of the employer and requirements of the job change.
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